Purpose To investigate factors associated with job loss and early retirement in men diagnosed with prostate cancer (PCa) 18-42 months previously. Methods Men ≤ 60 years at diagnosis who completed the Life After Prostate Cancer Diagnosis (LAPCD) survey were identified. Men who moved from employment at diagnosis to unemployment (EtoU) or retirement (EtoR) at survey (18-42 months postdiagnosis) were compared to men remaining in employment (EtoE). Sociodemographic, clinical and patient-reported factors were analysed in univariable and multivariable analysis. Results There were 3218 men (81.4%) in the EtoE, 245 (6.2%) in EtoU and 450 (11.4%) in the EtoR groups. Men with stage IV disease (OR = 4.7 95% CI 3.1-7.0, relative to stage I/II) and reporting moderate/big bowel (OR = 2.5, 95% CI 1.6-3.9) or urinary problems (OR = 2.0, 95% CI 1.4-3.0) had greater odds of becoming unemployed. Other clinical (≥ 1 comorbidities, symptomatic at diagnosis) and sociodemographic (higher deprivation, divorced/separated), living in Scotland or Northern Ireland (NI)) factors were predictors of becoming unemployed. Men who were older, from NI, with stage IV disease and with caring responsibilities had greater odds of retiring early. Self-employed and non-white men had lesser odds of retiring early. Conclusion PCa survivors who retire early following diagnosis do not report worse urinary or bowel problems compared to men remaining in employment. However, we identified clinical and sociodemographic factors which increased unemployment risk in PCa survivors. Implications for Cancer Survivors Targeted support and engagement with PCa survivors at risk of unemployment, including their families and employers, is needed.
Background
As the diagnosis, treatment and survival of most cancers have improved, the number of cancer survivors has increased, with this trend set to continue [1] . Prostate cancer (PCa) survivors account for a large proportion of these, with 30% of UK cancer survivors living with the disease [2] . Although PCa incidence is more common in older men, approximately 30% of UK survivors are of working age and the effect of cancer and its treatment can adversely impact working life and employment status [3, 4] . Indeed, a UK study found the greatest increase in PCa incidence rates between 2000 and 2010 was in men under 60 years of age [5] .
Recently, there has been increased focus on workers diagnosed with cancer to ensure that appropriate assistance and information is given to support decisions about work and personal finances [6] . Work can be important for men recovering from cancer as it allows them support themselves and their families, socialise with colleagues and regain a sense of normality which can help them to 'move on' [7, 8] . Studies of risk factors for job loss in PCa survivors have involved small numbers of PCa survivors and usually been part of larger cancer cohorts from Nordic countries, the USA or Australia [9] . Although previous studies describe demographic, clinical and work-related characteristics associated with work ability, employment status and return to work for cancer survivors across a range of tumour sites, variable findings have been reported and few focus specifically on PCa survivors [9] . A study which reported on 100 PCa survivors in Ireland 6-24 months post-diagnosis found those who were selfemployed had lower household income and did not have surgery were more likely to continue working following diagnosis, while those with lower educational level, medical card entitlement (providing free access to public health services) and not receiving sick pay were more likely not to resume work following diagnosis [10] . However, the effect of recent diagnosis of PCa on subsequent employment, and particularly unemployment and early retirement, have not been previously reported in a large-scale study. This study aimed to identify factors associated with movement from employment to unemployment or early retirement in working age men diagnosed with PCa in the UK.
Methods
Data were collected as part of the UK-wide Life After Prostate Cancer Diagnosis (LAPCD) study. The study design has been reported elsewhere [11] . PCa survivors between 18 and 42 months following first diagnosis were identified from population-based cancer registries in England, Wales and Northern Ireland (NI) and from hospital activity data in Scotland. A postal questionnaire was sent to 58,930 men.
Respondents answered questions on functional outcomes and personal and sociodemographic characteristics and other measures including health-related quality of life (HRQL), social difficulties, decision regret and emotional well-being.
Men aged 60 years and younger at time of diagnosis who completed a questionnaire were included in this study. The UK state pension age for men at the time of survey (October 2015 to November 2016) was 65 years [12] and the average age of men withdrawing from the labour market was just below 65 years (64.6 years) [13] . Consequently, we used a practical threshold of 60 years and below at diagnosis for inclusion. Although it is difficult to define early retirement, men aged 60 years and below at diagnosis would have been aged up to 63.5 years when they participated in LAPCD (18-42 months later), below the UK male state pension age. In the UK, currently only 22% of men aged 60 and below have retired suggesting this as a reasonable cutoff [13] .
Responses to questions about employment status at time of cancer diagnosis and time of survey were used to categorise men as moving from employment to unemployment (EtoU), from employment to retirement (EtoR) or remaining in employment (EtoE) (Survey in Supplementary File 1). Those who chose 'full time employment' (FTE), 'part time employment' (PTE) or 'self-employed' (SE) were categorised as 'employed' while those who chose 'unemployed, seeking work' or 'unemployed, unable to work for health reasons' were categorised as 'unemployed' and those who chose 'retired' were classified as such. Those who recorded 'looking after family/home' and 'other' were excluded from analysis as focus was on movement between employed and unemployed and retired states and it would be difficult to clearly delineate a change in status between these states and the unemployed or retired state.
Clinical characteristics, sociodemographic factors and patient-reported symptoms
Stage and age at diagnosis and UK nation of residence were determined from cancer registration data. Deprivation levels were determined from UK Indices of Multiple Deprivation (IMD) derived from patients' home postcode at diagnosis [14] [15] [16] [17] . Respondents' self-reported employment status; relationship status; ethnicity; height and weight (from which BMI was derived [18] ); whether they had carer responsibilities; whether they had ever seen a healthcare professional for problems with emotions; nerves or use of alcohol or drugs; treatment type; comorbidities (total number of long-term conditions (LTCs), e.g. stroke, diabetes) and overall urinary and bowel function (from the Expanded Prostate Cancer Index Composite short form (EPIC-26) questions 'How big a problem has your urinary/bowel function been for you during the last 4 weeks?' [19] were taken from the survey data (Supplementary File 1) .
Statistical analysis
Univariable analyses were undertaken to assess differences in sociodemographic and clinical characteristics between both the EtoU and EtoR groups and the EtoE group. Differences in categorical variables were assessed using Chi-squared tests and continuous variables using t tests. Bonferroni correction was used to compensate for multiple comparisons. Variables were entered as predictors in regression analysis using a univariable analysis cutoff of p < 0.2 or if they were of a priori importance (e.g., age, patient-reported symptoms). Treatment type (surgery, radiotherapy, etc.) was not included in regression analysis. Certain treatments are more likely to lead to specific function problems (e.g., surgery is associated with worse urinary function) and it is the effect of resulting symptoms that is of interest. Multivariable logistic regression (backwards stepwise) analyses was performed with outcome variables being change in employment status from EtoU and from EtoR with the reference category being no change in employment status (i.e. EtoE). Data were analysed with SPSS Version 22.0 (IBM Corp, Armonk, NY).
Results
Of the 58,930 men invited to participate, 35,823 returned completed questionnaires (60.8% response rate);14.1% (N = 5037/ 35,823) of respondents were ≤ 60 years at PCa diagnosis. Nonresponse on employment status was low: 1.5% (75/5037) did not respond on employment status at diagnosis, 2.2% (N = 109) did not respond on employment status at time of survey and 3.1% (N = 155) did not respond on both. Non-responders were more likely to be divorced, living in areas of greater deprivation, of non-white ethnicity and report overall urinary problems. Supplementary Table 1 details the characteristics of employment status respondents and non-respondents.
Employment status and change in employment status between time of diagnosis and time of survey are shown in Table  1 . Of those aged ≤ 60 years at diagnosis, 4014 were employed at diagnosis and 3913 of these were employed, unemployed or retired at survey. Of these 3913 men, there were 3218 (81.4%) in the EtoE group, 245 (6.2%) in the EtoU group and 450 (11.4%) in the EtoR group (Fig. 1) . Table 2 details the characteristics, treatment and patient-reported symptoms variables in the three groups.
Men becoming unemployed
There was no difference in the proportion of EtoU men aged 56-60 years (60.0%) compared to EtoE men (55.9%) (p = 0.29) ( Table 2 ). Univariable analysis demonstrated there were greater proportions of men who became unemployed who were divorced, from deprived areas, from Scotland or NI, with late stage disease at diagnosis, symptomatic at diagnosis, with more comorbidities and reporting moderate or big problems with urinary and bowel function ( Table 2 ). There was no difference in ethnicity between EtoE and EtoU groups ( Table 2) . A lower proportion of EtoU men had surgery and experienced active surveillance, but a greater proportion had external beam radiotherapy (EBRT) and androgen deprivation therapy (ADT).
Multivariable logistic regression demonstrated a range of sociodemographic, clinical and patient-reported factors were predictive of movement from employment at diagnosis to Employed at diagnosis n = 3913
Employed at survey n = 3218
Unemployed at survey n = 245 unemployment at follow-up (i.e. comparing EtoU to EtoE groups) (Table 3) . Late stage at diagnosis (OR = 4.7 (95% CI 3.1-7.0), stage IV relative to stage I/II) and greater comorbidity (OR ranging from OR 1.6 (95% CI 1.1-2.3) for 1 LTC to 3.5 (95% CI 1.8-6.8) for ≥ 4 LTCs compared to none) were the strongest predictors of movement to unemployment. Problems with bowel (OR = 2.5 (95% CI 1.6-3.9) moderate/ big compared to no/very small/small problems) and urinary function (OR = 2.0 (95% CI 1.4-2.9) moderate/big compared to no/very small/small problems) and having symptoms at diagnosis (OR = 1.5 (95% CI 1.0-2.1)) were also predictors of movement to unemployment ( 
Men retiring early
In the univariable analysis, there were no differences in disease stage at diagnosis or the proportions who were symptomatic at diagnosis between men retiring early and those who remained in employment (Table 2 ). There were no differences in treatment type or overall urinary or bowel function between the EtoR and EtoE group. Men remaining in employment were significantly younger (mean age = 55.4 years, p < 0.001) than those retiring early (mean age = 57.7 years), with a difference of over 2 years between the groups. There was a greater proportion of older men in the EtoR group with 83.1% aged 56-60 years compared to 55.9% in the EtoE group (Table 2 ). There were greater proportions of EtoR relative to EtoE men of white ethnicity, from less-deprived areas and with caring responsibility and lower proportions of EtoR compared to EtoE men living in England and reporting no comorbidities (Table 2) . EBRT external beam radiotherapy, ADT androgen deprivation therapy *Significant at p < 0.05 after Bonferroni adjustment for multiple comparisons ‡ Ever seen a healthcare professional for problems with emotions or nerves or use of alcohol or drugs
In the multivariable analysis, age, ethnicity, employment status, UK country of residence, stage at diagnosis and carer responsibilities were significantly associated with moving from employment to retirement (Table 4) . Older age was the strongest predictor of early retirement (OR 8.5 (95% CI 4.0-18.3), age 55-60 years). Men living in NI (OR = 2.3 (95% CI 1.4-3.6)), with later disease stage disease (OR = 1.8 (95% CI 1.2-2.6), stage IV) and carer responsibilities (OR = 1.3 (95% CI 1.0-1.7)) were also significantly more likely to move to early retirement. Men who were self-employed (OR = 0.40 (95% CI 0.28-0.57)) and of non-white ethnicity (OR = 0.32 (95% CI 0.16-0.63)) were significantly less likely to move to early retirement.
Discussion
The clinical factors of advanced disease stage, presence of bowel and urinary problems, having symptoms at diagnosis and greater levels of comorbidity increased the odds of job loss in PCa survivors, alongside the sociodemographic factors of deprivation, divorce/separation and living in Scotland or NI. In contrast, having bowel or urinary problems or greater comorbidity were not significantly associated with early retirement in PCa survivors. Men who were older, of white ethnicity, in fulltime employment, with most advanced disease (stage IV) or with caring responsibilities had greater odds of early retirement. 
Movement to unemployment
In our study, advanced disease stage at diagnosis was the strongest predictor of becoming unemployed, with the odds of men with stage IV disease becoming unemployed almost five times those of men with stage I/II disease. Problems with bowel and urinary function were also strong predictors of becoming unemployed. This suggests that more severe disease and treatment side effects adversely impact on employment. Previous studies of cancer survivors report associations between both cancer severity and adverse effects and delayed returning to work [20] . However, those involving PCa survivors report variable associations between clinical factors and employment status, productivity and work engagement [21] [22] [23] [24] . However, these studies were not population based, involved small numbers of PCa survivors (n < 180) and were non-UK based. More severe bowel symptoms have, for example, been associated with greater number of missed workdays in irritable bowel syndrome (IBS) sufferers [25] , who have been reported to experience significant work impairment with substantial productivity and cost implications [26, 27] .
Comorbidity was also a significant predictor of becoming unemployed with the likelihood of job loss increasing with the number of comorbidities. Greater comorbidity has been associated with reduced work ability in Nordic PCa survivors [28] , but greater disability was not associated with higher job quitting rates in a US study of PCa survivors [29] . We have identified sociodemographic factors that predict job loss. Men living in the most deprived areas had over twice the odds of becoming unemployed. A study reporting on 100 PCa survivors in Ireland found more socioeconomically deprived men were less likely to resume work following diagnosis [10] . A possible reason may have been difficulty maintaining physically demanding or manual jobs, which are more common in men in deprived areas [30] . Cancer survivors with physically demanding jobs, such as heavy lifting, found their jobs more challenging [31, 32] , and manual labour was found to negatively impact on survivors return-to-work [33] . As men from more deprived areas may have more physically demanding or manual jobs this may have been a possible reason for their higher odds of unemployment. Divorced or separated men had 2.5 times greater odds of becoming unemployed 
Early retirement
Our findings for men who moved from employment to early retirement were very different, and men with more severe urinary and bowel problems or a greater number of comorbidities were not more likely to retire early. Older age was the strongest predictor of early retirement with the odds of retiring early for men aged 55-60 years almost nine times greater than that of men less than 50 years old, although numbers in the reference category (< 50 years) were small (N = 20). It is not surprising that older men were more likely to retire than younger men in this study. However, older men were not more likely to be become unemployed, with no significant relationship between age and movement to unemployment on logistic regression analysis. Those of non-white ethnicity were significantly less likely to retire early, although numbers in this group were small. Male ethnic minorities in the UK experience higher rates of unemployment [35] and have, on average, lower income than the white population [36] , with earning differentials at least 10% less than comparable white men [37] . Consequently, white UK men may be more economically able to support themselves and their families in retirement at an earlier age. Employment type (e.g. full-time, part-time, self-employed) predicted move to early retirement, but not to unemployment. The odds of self-employed men moving to early retirement were 60% less than men in full-time employment, which supports the finding of Sharp et al. that self-employed PCa survivors were more likely to continue working following diagnosis [10] .
The findings from the present study suggest that men who became unemployed and those who retired early following PCa diagnosis represent very different groups. Compared with men who remain in employment, those who become unemployed had different socioeconomic characteristics, more severe disease and worse clinical symptoms. In contrast, the sociodemographic profile and symptom characteristics of men who retire early was similar to men who continue to work. Men with PCa who retired early had no worse urinary or bowel symptoms than those who remain in employment. They were less likely to be self-employed and not more deprived. However, they are more likely to have caring responsibilities, suggesting this may be a possible reason for retiring early. Although it is unsurprising that those from more deprived areas had greater odds of becoming unemployed and those from less-deprived areas had greater odds of retiring early, there are few studies which consider factors associated with change in employment status of cancer survivors following diagnosis (i.e. moving from employment to either unemployment or early retirement compared to those who stay in employment) and none involving a population-based study of prostate cancer survivors.
Practical implications
This study has identified characteristics associated with job loss and early retirement, which can be used by health and social care staff, employers and human resources staff to target information, advice and support for PCa survivors to mitigate work impairment and support return to work. Local networks integrated with existing care systems have been suggested as a model, which can support urological cancer survivors who wish to stay in employment [38] and workplace counselling [39] , workplace evaluation [40] and workplace rehabilitation [41] may help sustain cancer survivors in employment. Ideally, PCa survivors at risk of unemployment would be empowered to actively seek assistance, which could maintain employment.
Factors associated with employment outcomes for cancer survivors include health and well-being, symptom control and function as well as work demands, work environment and policies and economic factors [42] . Our study found that men with worse urinary and bowel symptoms had greater odds of becoming unemployed. Men with a greater number of comorbidities, and likely poorer function, also had greater odds of losing their job. Men who were divorced/separated or living in deprived areas also had greater odds of losing their job. Targeted support to maintain employment may be warranted for PCa survivors who are, for example, divorced or separated, from more deprived backgrounds and with a number of comorbidities, especially those experiencing urinary or bowel symptoms following treatment. This study will also help inform future research into maintaining employment following PCa diagnosis. Such research could focus on disease-specific symptoms and general health status alongside social and demographic factors, ideally in longitudinal studies which would also consider work-related factors.
Limitations
Although this is the first study to investigate a range of sociodemographic, clinical and patient-reported factors associated with movement from employment at time of PCa diagnosis to unemployment or early retirement in a large-scale UK population-based study, there were a number of limitations. We did not have details of when men became unemployed, of income, pension or educational levels or of work-related factors, such as type of occupation (e.g. service and manufacturing) and hours worked, which may have been associated with movement to unemployment or early retirement. Although we report significant associations with movement to unemployment or early retirement, we cannot assume causal relationships. We acknowledge that some of the observed movement to early retirement may have occurred independent of PCa diagnosis. We compared both EtoU and EtoR groups with recently diagnosed PCa survivors who were employed both at diagnosis and follow-up (EtoE group) and assumed these men remained in employment during that period. Some variables had low numbers in sub-categories (e.g. those of non-white ethnicity who retired early, N = 11) which warrant caution in interpretation. However, these were in the context of large category numbers (e.g. 261 men of non-white ethnicity in the sample) and overall group numbers (3218 in EtoE, 245 in EtoU and 450 in the EtoR groups) which were much greater than previous studies of job loss and early retirement involving PCa survivors.
Conclusion
Men who retire early following PCa diagnosis do not report worse overall urinary or bowel problems or different socioeconomic characteristics to men remaining in employment. However, this study has identified risk factors for job loss in PCa survivors, which can be used to support men following diagnosis. Targeted support and engagement with these men, their families and their employers is needed.
